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In&mate	Partner	Violence	(IPV)	is	recognised	both	as	increasing	women’s	
vulnerability	to	acquiring	HIV:	and	women	when	diagnosed	with	HIV	can	face	
increased	IPV.	
	
Stepping	Stones	is	recognised	to	reduce	IPV	in	communi&es.		
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Here	are	some	key	‘founda&on	stones’	of	the	Stepping	Stones	approach.	They	are	not	
unique	to	Stepping	Stones	but	if	they	are	not	present	without	strong	reasons	(eg	
availability	of	only	two	peer	groups)	then	the	programme	is	not	Stepping	Stones.	
	
The	approach	of	self-reflec&ve	experien&al	learning	is	key.	This	is	why	some	people	
think	there	is	no	structure.	There	is	a	structure,	but	it	is	not	spelt	out	explicitly.	
Instead,	par&cipants	have	to	work	out	what	they	are	learning	far	more	for	
themselves.	This	process	of	deep	reflec&on	connects	to	much	deeper	processes	of	
learning	and	change	within	us	than	more	tradi&onal	IEC	materials.	
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The	process	of	peer	groups	working	in	safe	separate	parallel	peer	groups	and	then	
coming	together	to	share	and	compare	what	they	have	learnt	every	few	sessions	is	
what	we	call	“fission	and	fusion”.	Here	is	an	organogram	of	the	whole	workshop	
process.	In	this	way,	bridges	are	slowly	and	carefully	built	across	the	community’s	
genders	and	genera&ons.	
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This	is	a	drawing	done	by	women	from	the	older	women’s	peer	group	16	months	
aTer	the	original	training	workshop.	The	drawings	are	all	theirs.	The	key	was	wriUen	
in	just	aTerwards.	The	green	printed	wri&ng	highlights	all	the	different	issues	that	the	
women	had	men&oned.	This	shows	the	mul&ple	posi&ve	outcomes	that	the	women	
iden&fied	in	this	drawing,	in	response	to	the	basic	ques&on:	“what	has	changed	for	
you	in	this	community	since	the	Stepping	Stones	workshop?”	
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Some of the covers of the translations of the original manual…  If you want to 
translate or adapt Stepping Stones please contact us first for guidelines and 
support on how to do this properly. 



The	programme	has	since	gone	global	to	over	100	countries.	Adapted	and	translated	
into	at	least	30	languages,	it	reduced	in&mate	partner	violence	(or	IPV)	in	an	RCT	
conducted	by	the	South	African	Medical	Research	Council.		
	
The	What	Works	for	Women	website	grades	it	as	Gray	II	evidence	level	for	
effec&veness,	both	in	addressing	violence	against	women	and	transforming	gender	
norms.		Women	in	countries	including	Malawi,	India	(where	it	has	also	ended	child	
marriage	in	communi&es	where	it’s	been	used)	and	the	Gambia.	have	themselves	
reported	IPV	reduc&on,	in	response	to	being	asked	“what	has	changed	for	you?”.		
	
Jewkes	et	al	2008	Impact	of	Stepping	Stones	on	incidence	of	HIV	and	HSV-2	and	
sexual	behaviour	in	rural	South	Africa:	cluster	randomised	controlled	trial	BMJ	
2008;	337	hUp://www.bmj.com/content/337/bmj.a506	
hUp://www.whatworksforwomen.org/search?
ue8=%E2%9C%93&q=%22Stepping+Stones%22	
hUp://pag.aids2014.org/flash.aspx?pid=1806	
(eg	COWLHA/Salamander	Trust	2013;	Bradley	et	al	2011,	Paine	et	al	2002).	
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We	welcome	adapta&ons	of	this	programme,	provided	you	contact	us	for	guidelines	
and	support	and	provided	the	basic	founda&on	stones	highlighted	here	are	fully	
observed.	
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PASADA:	Simon	Yohana	Director;	Jovin	Riziki;	Nelson	Chiziza;	Veronica	Kitano,	Elisius	
Mkoloko&	and	many	more	staff	and	facilitators	
	
KIMARA	PEER	COUNSELLORS:	Pfiriaeli	Kiwia	Director;	Wilbrord	Manyama.	
	
HUGE	THANKS	ALSO	to	all	the	children	and	their	caregivers	
	
AND	to	the	Virtues	Project;	Daniel	Siegel	and	Tina	Payne	Bryson;	REPSSI;	Namweza;	
the	Interna&onal	HIV/AIDS	Allianc;e	and	SFH	-	Called	to	Care;	Fabienne	Hejoaka.	
	
Our	Funders:	Comic	Relief	and	UNAIDS	
	
For	a	full	list	of	acknowledgements	please	see	the	Stepping	Stones	with	Children	
manual.	
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(CRITICAL	LITERACY	–	MEANS	LEARNING	TO	THINK	ABOUT	AND	UNDERSTAND	WHY	A	
SITUATION	IS	HAPPENING	AND	WHY	AM	I	RESPONDING	IN	THIS	WAY?	WHAT	IS	THE	
OTHER	PERSON	FEELING/THINKING?	HOW	CAN	WE	COMMUNICATE	WELL?		IT	
INCLUDES	MINDSIGHT,	GENDER	AWARENESS,	RESPONSIBLE	USE	OF	POWER,	
ASSERTIVENESS	TRAINING	ETC.)		
	
EG.	PUNISHMENT	AND	POSITIVE	DISCIPLINE,	COPING	WITH	BEREAVEMENT,	LIVING	
WELL	WITH	HIV,	PUBERTY	AND	MANAGING	SEXUAL	FEELINGS,	SEXUAL	ABUSE,	CHILD	
LABOUR	AND	FINDING	AN	OCCUPATION.	
	
APPRECIATIVE	POSITIVE	LANGUAGE.	ACKNOWLEDGING	OUR	STRENGTHS,	TELLING	
STORIES	OF	SUCCESS	–	ABILITY	SPOTTING	NECKLACES.		
	
VISIONING	OUR	BEST	FUTURE	AND	THE	STEPS	WE	WILL	TAKE	TO	REACH	IT.	
	
MIND	SIGHT	–	UNDERSTANDING	HOW	OUR	BRAINS	WORK	AND	HOW	WE	CAN	
BECOME	MORE	AWARE	OF	WHAT	IS	GOING	ON	IN	OUR	OWN	MINDS	AND	BODIES	
AND	THOSE	OF	OTHERS.	LEARNING	TO	DEAL	WITH	STRONG	FEELINGS	AND	STAY	
CALM.		
	
VIRTUES	ARE	THE	STRENGTH	IN	OUR	HEARTS,	THE	BEST	ASPECTS	OF	OUR	
CHARACTERS,	THE	THINGS	THAT	ARE	KIND	AND	HELPFUL,	BRAVE	AND	FAIR	ABOUT	
US.	OUR	POWER	AND	ENERGY	FOR	GOOD.			
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*In	the	programme,	par&cipants	are	introduced	to	the	idea	of	VIRTUES	(contrasted	to	
VALUES).	VIRTUES	are	&meless	and	universal,	such	as	kindness,	generosity,	
thougheulness,	pa&ence,	honesty….	We	all	have	them	and	can	nurture	them	inside	
us.	All	VIRTUES	are	inherently	posi&ve	and	good.	
	
Values	are	culture-	and	&me-specific	and	can	change	over	&me	–	these	include	
axtudes	and	prac&ces	in	rela&on	to	what	we	eat,	what	we	think	of	others	who	are	
somehow	different	from	ourselves,	how	we	behave……	some	values	can	be	good,	
others	can	be	harmful.	All	values	can	CHANGE.		
	
When	9-14	year	olds	talk	about	“being	virtuous”	here	it	means	that	they	have	been	
prac&sing	the	use	of	their	virtues	and	iden&fying	these	virtues	in	others	around	them.	
And	others	have	praised	them	for	using	their	own	virtues.	This	is	a	process	of	posi&ve	
affirma&on	of	the	use	of	VIRTUES	in	our	daily	lives.		
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PASADA:	Simon	Yohana	Director;	Jovin	Riziki;	Nelson	Chiziza.	
KIMARA	PEER	COUNSELLORS:	Pfiriaeli	Kiwia	Director;	Wilbrord	Manyama.	
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